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WARDEN’S

INTRODUCTION

[ am very honoured to have taken the ‘rabduk’ (a symbol of office for the ancient
Greeks) from the outgoing Warden, Martin Young, at Commemoration in Greeker last
summer. Martin Young leaves the College in an excellent position from which Mike
Jones (Deputy Warden), my fellow Council members and I, together with the
Headmaster and his team, plan to build. We welcome many new Governors who all
bring a breadth of experience, enthusiasm and energy to Council.

The world is changing fast and is increasingly
demanding, especially in terms of
safeguarding and compliance, and is much
more competitive. We need to have the
ability to predict developments, changes and
challenges whilst being flexible and able to
react quickly.

The Headmaster’s vision of ‘Education for
Life’ focuses on broadening education so that
the Bradfield student is better prepared for the
first few years after school and beyond. It
becomes increasingly important to give pupils
tools to compete in an ever changing world

and help guide them into their first jobs.

Soft skill development, enterprise education
and learning about entrepreneurship through
the curriculum, co-curriculum and Bradfield
Horizons Department will progressively help
Bradficldians to open their eyes to carcer
opportunities beyond the more traditional
options.

These aspects of Bradfield life are reflected in
this second Annual Report for the College.
The Report also presents reflections from the
first cohort of IBDP pupils, outlines recent
building developments in an evolving campus
and recognises the continued support of the
College’s generous donors.




FO'I.U' generations Of‘ my famﬂy l’lave
been at Bradficld so I understand its
ethos and culture. The College is
looking to build on this heritage by
implementing a long term campus

development plan which will start to
unfold in 2018/2019.

Bradfield is in a strong position and 1
am excited at the prospect of taking the
school forward with the help of

Council, the Headmaster and his team. =

Sophia Bergquist
Warden
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BRADFIELD

ENTREPRENEURSHIP

As part of the school’s emphasis on ‘Education for Life’, Bradfield has initiated an
Entrepreneurship Programme. Colin Irvine, Head of Economics at Bradfield, explains
the programme; David Edwards, a Bradfield parent, offers the employer’s perspective;
and former pupil Jojo Regan reflects on building a business from the ground up.

“How can I take control of my future?” This is
the fundamental question that is being asked
by our young people, Generation Z, in their
emerging consciousness of the precarious
nature of contemporary labour markets, and a
burning sense that they must cut their own
path in the world. As teachers of Economics
and Business (and nowhere close to Gen Z), we
have concerned ourselves mostly with the
academic study of society and the organisations
within it. We do not teach pupils how to start a
business, we teach them how to write essays
about other people’s businesses. Our horizons
are cropped by exam boards, university
admissions and data-driven results targeting.

Of course, a traditional course of A Level study
is hardly devoid of 'Education for Life". It takes
open-mindedness and no small amount of
resilience to get through that academic regime,
and our best candidates have always been
innovative in their approach to learning.
However, A Levels dont capture everyone’s
learning style. The Entrepreneurship
Programme at Bradfield seeks to fill some of
these gaps, through an experiential approach.
Fourteen Lower-Sixth pupils have committed to
a twice-weekly programme of experiences which
aim to inspire them to a life of entrepreneurial
zeal. The scheme is deliberately non-academic -
there will be no essays or exams.




vttoto"

Instead, we are providing a series of
visits, guest speakers and entrepreneur
interviews. Contacts have been made
with young and vibrant entrepreneurs in
markets as diverse as adventure travel,
brewing, technology, pets, food and
media. We aim to fill the gaps in our
academic background by directly
engaging the people who ride that daily
entrepreneur rollercoaster. It is an
exciting new programme exploring a
range of themes: legal, economic, social,
technological and personal.
Entrepreneurship by its very nature is
ever changing, so we expect this pilot
programme to adapt over time. Follow
our Twitter feed @BC_Entrepreneur to
share in the journey.

Colin Irvine

Today, the average employee will have
three careers during their working life.
The next generation workforce will need
to be instinctive entrepreneurs, It is a
simple statement with significant
implications for today’s students. With
careers migrating to jobs and jobs
becoming transient, the gig economy
will become dominant, Temporary work
assignments will become the norm.



BRADFIELD

ENTREPRENEURSHIP

Irrespective of size, corporate teams ate virtual,
multi-cultural and global. Web developers in
India are building digital solutions for the
communication teams based in the USA. The
marketing team based in the UK are deploying
actionable insight to country sales teams
globally. The HR team based in Serbia is
running the payroll for 260 counties whilst the
corporate supply chain based in South Africa is
tendering for a new global IT CRM solution.

Today’s companies are recruiting candidates
who are flexible, resourceful and resilient.
Tomorrow recruits will need to have faster
transaction speeds, deeper emotional
intelligence and a forensic understanding of
commercial reality.

Tomorrow’s companies will employ candidates
who are ‘different’ to help them differentiate in
a more competitive, global environment that is
becoming ever smaller.

David Edwards

Three years after leaving Bradfield, I found
myself pitching to Marcus Edgworth, a fellow
member of The Close, to help me set up a new
business in the summer of 2013. I had learnt to
code and started developing websites for

friends and small businesses to earn a surplus
income outside my day job. It was clear there
was space in the market for a small business to
make some quick inroads. At this point, quality
web tools were still in their infancy and to get a
decent-looking site up for your business took
either £5,000+ or 500 hours of your time on
archaic template tools. We pulled in the help
of a mutual friend, Alex, and the founding
team was complete - BMAS Agency was
formed.

Our premise was to provide slick web solutions
to start-ups who were short on time and cash.
In a short period of time we built up a network
of clients and word spread. Our mantra
revolved around over-delivering for the client,
ensuring each new job resulted in further
recommendations. Whilst this impacted
profitability, our strict strategy of reinvestment
saw us grossly outperform yearly targets and
revenue growth was over 100% year-on-year.
Our ethos never wavered and it still resonates
within everything we do today. Having started
with a team of three, we have flexed between
eight and fourteen staff, project dependent.
The agency has moved away from small-scale
web projects and now provides clients with a
full service turnkey solution, ranging from
website design, development, business
branding, social media management and digital
strategy.




It is our intention to remain boutique;
we look to work with fewer clients who
want to push digital boundaries.
Although not an exhaustive list, some
highlight projects include working with
UNICEE James Purdey & Sons, The
Four Seasons, Rolex, SUITCASE
Magazine and David Yarrow
Photography. In September, Marcus and
I had the pleasure of speaking to the
Lower Sixth in an Athena Lecture and it
was overwhelming to sce the interest in
what we do - it could not be more
relevant to this tech-savvy generation.
Digital, and in turn social, media is
something that consumes them. It has
grown, and will continue to grow, at
unprecedented speeds, so it is essential
we keep our fingers on the pulse of the
market. To succeed in our competitive
industry, you must constantly adapt
around the pivots and challenges that
will inevitably present themselves.
BMAS must ensure we remain relevant
and continue to produce quality work,
stay transparent and enjoy turning up to
the office each day. m

Jojo Regan



At the end of my second year as Headmaster, I am delighted to report on a year which
has seen many highlights across the wide range of College activity. This is not the place
to dwell upon successes summarised in my speech at Commemoration and reported in
the Bradfieldian and online. I hope readers will forgive me, however, for very briefly
reiterating the delight of witnessing my first Greek play, congratulating our footballers
and golfers for national victories and expressing my admiration of the whole pupil body
for their spirit and goodwill that shine through collective occasions such as the
Michaelmas Goose and the Steeplechase and underpin the enthusiastic response to a new

Pecer men torin 2 SChCmE.

The growing numbers of pupils looking at
overseas options for Higher Education and
incipient interest in apprenticeships bear
testimony to a changing picture for school
leavers. The vast majority of our pupils,
however, currently seek places at UK
universities. It is pleasing to report continued
strong success in this area with higher
percentages going to the universities that score
highly in the most reputable rankings.

Our GCSE results this year were very
encouraging, especially in terms of added value.
In the Sixth Form the performance of a
significantly larger cohort undertaking the IB
Diploma (some 25% of leavers) was especially
impressive. A Level results in fully linear
courses were, however, below predictions and
we have undertaken a thorough review to
ensure lessons are learned as all subjects change
over to ‘reformed’ exams.




At the same time, we are continuing to
refine our delivery of the skills and
attributes that comprise the vision of an
‘Education for Life’ and are building
upon the principles of looking forwards
and looking outwards. To that end this
year we have seen the introduction of
entreprencurship and coding courses
and a fast-expanding programme of
distinguished visiting speakers.

As the College continues to grow
towards a projected capacity of 800 in
September 2018, it is pleasing to report
continued strong growth in levels of
interest for entry to Faulkner’s and the
Sixth Form. It has therefore been an
exceptionally busy year for our
admissions team, the many staff who
conduct interviews and some three
hundred pupils who have acted as tour
guides to prospective parents and pupils
over the last year. Our visitors commend
the relaxed and purposeful feel of the
College and much admire its facilities
whilst almost unanimously confirming
that Bradfield’s confident, engaging and
grounded pupils remain our best
advertisement. High application levels
entail growing challenges for selection,
something we remain determined to do
based on all-round evaluation of
attitude, character and potential, not
just assessment of academic ability
through standardised tests or Common
Entrance.



THE HEADMASTER'’S

REVIEW orTHE YEAR

As such, our Common Entrance pass mark
remains 55% and we remain committed to
looking favourably on siblings and applicants
with strong connections to the College, so long
as they meet our selection criteria and appear
likely to prosper personally and academically. It
is undoubtedly the case, however, that there are
increasing numbers of applicants who could
thrive at Bradfield to whom we are unable to
offer places.

High levels of interest and strong applications
are also true of staff recruitment. Whilst full
time teaching staff turnover has not been high
for the last two years (approximately 10%),
there have been internal and external
appointments to several important leadership
roles and the fields for these posts have been
impressive. The successful candidates are
making a strong impact in many areas,
building on the work of their predecessors and
joining or leading teams who continue to
display remarkable commitment to the pupils
and to the College. Against a backdrop of
increasing regulation, statutory training
requirements have continued to rise alongside a
wide and impressive range of elective
professional development undertaken by
members of staff. A new review and appraisal
system for teaching staff has been introduced
this year to help identify and promote strong

performance across the academic, pastoral and
co-curricular spheres. Those responsible for
developing the pupils’ enthusiasm for lifelong
learning very much embrace the principle
themselves and set a fine example.

The College’s financial performance, as
reported to the Charity Commission, remains
strong, enabling investment in human and
physical resources and our ongoing
commitment to means-tested bursarial support
for over 120 pupils. As we near completion of a
major planning exercise designed to assess how
the campus can be developed to support our
strategic objectives, we are seeking to enhance
revenue over and above fee income. We are
acutely conscious of the issue of affordability
and know that support for the Foundation, the
continued strong performance of our trading
arm (Bradfield College Enterprises Limited)
and the development of new revenue streams
will be essential to future success. Our bursary,
enterprise, fundraising, IT, estates, HR and
associated administrative teams are integral
both to core operation and to future
development. Bradfield is superbly served
throughout these teams and in their leadership.
There are over 500 people on the College
payroll and they all care deeply about our
performance.




In conclusion, I salute once more the
outgoing Warden, whose service,
wisdom and stewardship have had a
profound impact on the College. The
new Warden, Deputy Warden and the
whole Council are determined to see
Bradfield build upon recent successes as
the College comes out of a period of
growth and enters a phase during which
educational excellence will be at an
ever-increasing premium in a highly
competitive market. We are very well
placed to deliver on this ambition. =

Dr Christopher Stevens
Headmaster
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IBDP

WHERE ARE THEY NOW?

The International Baccalaureate Diploma Programme was introduced at Bradfield in
2012 as a parallel and alternative curriculum to studying A Levels in the Sixth Form.
Three former pupils from the first IBDP cohort — Oliver Trapnell, Edie Walker and
Rufus Horne — reflect on where life has taken them since leaving school in 2014.

The IBDP was my first taste of a future life at
University. It developed the skills that I had
nurtured up until that point and enabled me to
think more laterally within the subjects I was
taking. It considerably broadened my
possibilities for the future by enabling me to
partake in six subjects rather than the then
traditional four for AS Level, while still
committing to the same level of depth in each
field. The programme offered aspects of
subjects not offered by A Level, offering new
perspectives and allowing me to develop my
own thoughts in response to new material
learnt. I eventually chose to do the IB in order
to maximise the number of options going

forwa:d. I thoroughly recommend it to
younger students struggling to figure out what
they should study in the Sixth Form and
beyond. Furthermore, it thoroughly prepared
me for the type of writing/researching
necessary at University. When writing an essay
on ‘Gift Exchange amongst Trobriand
Islanders’ for a module in Social Anthropology,
I found myself drawing on writing skills that I
had learned in English and a style of
un-ethnocentric thinking found commonly in
Geography. After leaving Bradfield, I decided
to take a Gap Year in order to think more
about what I wanted to do at University and as
a possible career. During the course of the year




I travelled to Japan and boarded a
Japanese cruise ship which
circumnavigated the globe visiting 15
different countries and 19 different
cities.

After this amazing experience I travelled
Japan for a further three months in order
to visit and thank the people who had
become my friends over the course of
the cruise. This experience prompted my
love of travel and experiencing culture,
which in turn led me to take an
Anthropology course at the University of
Kent. At the moment I am in the middle
of a year abroad exchange programme
that is taking place at Waseda University
in Tokyo. I recently attended an African
cultural exchange event at the Foreign
Correspondents’ Club where I was able
to improve further my anthropological
knowledge. But the icing on the cake
was having a St. George beer, bringing
back fond memories of our Bradfield
trip to Ethiopia! In the future I am
aiming to use the skills I have acquired
over the course to investigate
possibilities in a journalistic career.

Oliver Trapnell



IBDP

WHERE ARE THEY NOW?

Having left Bradfield, I have gone on to study
French at the University of Oxford, and am
currently on my Year Abroad in Paris. In my
degree, I have a great deal of flexibility in the
papers | take; although I study French
literature primarily, I am taking several
philosophy and literary theory papers. In this
regard, the IBDP Theory of Knowledge course
was invaluable to me as it gave me a solid
foundation for the basis of my studies and a
good introduction to the Western
philosophical tradition. The IB requirement to
take Maths is undoubtedly of great merit. In
my applications for internships and past work
experience in ﬁnance, I have ﬁ'equently been
asked for a demonstration of my numeracy
and, although I often struggled with these
subjects, I am extremely relieved to have taken
both Maths and Chemistry until the age of 18.
Finally, the Extended Essay in the IB gave me
vital essay writing skills which I have employed
and refined throughout my degree thus far.
Besides my academic work ar university, [ am a
Choral Scholar for my College choir, I play
netball, and this year I was the President of my
College’s ball committee. I was inspired to run
for this position as a result of my involvement
in the organisation of Bradfield’s Got Talent in
the Sixth Form which was a project |
undertook as part of my IB CAS (Creativity,
Activity, Service) requirement. All in all, the IB

provided me with a solid foundation for
university and future career opportunities, and
I am extremely glad to have been part of
Bradfield’s first cohort to have completed it.

Edie Walker

I am currently studying at University College
Maastricht in the Netherlands. It is a
challenging but incredibly rewarding
programme that I have enjoyed greatly. The
degree is Liberal Arts and Sciences which
allows students to build their own curriculum
from the Social and Natural Sciences as well as
the Humanities. I decided to study at UCM
for largely the same reasons I chose the IBDP -
it was a programme that kept my options open
and let me discover my interests whilst
maintaining the depth I wanted from my
studies. As a result, it can be quite demanding
at times but, as at Bradfield, there is always
help available if you need it. Whilst I began at
UCM believing I would focus on International
Relations, my interests have shifted somewhat.
I now hope to undertake an LLM in
International Human Rights or Humanitarian
Law. Additionally I have picked up a keen
interest in Cultural, Gender and Identity
Studies. The IBDP prepared me superbly for




University life, even for an honours
programme such as UCM. The
Extended Essay is representative of
University level essays. Higher Level
subjects are equivalent to introductory
courses and familiarity with choosing
my own essay topics helped me hit the
ground running, The time management
skills I developed allowed me to plan for
the Mongol Rally in my first year and
complete it in July and August 2015. 1
have also continued to play in bands
and have chaired UCM’s Music
Committee, organising events such as
monthly Open Mic Nights. &

Rufus Horne

Top 10 University Destinations 2017

Bath

Bristol

Cardiff

Edinburgh

Exeter

King's College London
Newcastle

Oxford Brookes
Southampton
Warwick
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TREES

AFBRADEIELD

“Perhaps the most delightful and even unique feature of Bradfield is its setting of
trees...” (John Blackie Bradfield College 1850-1975)

Only when Bradfield College is viewed from a
high point to the north-west of the villagc, such
as at the fringe of Great House Wood on the far
side of the valley of the Pang, does it become
clear that the school nestles in what is a densely
wooded area. Like much of the beauty of the
campus, we tend to take the trees for granted as
we go about our busy daily lives. Plans are
beginning to crystallise for the planting of 120
trees - a mix of oak, silver birch and beech - on
a small plateau of land adjaccnt to the new clay
tennis courts. These will add to the 2,000 listed
trees (trees with a minimum height of 1.5
metres and a trunk diameter of 120 mm) that
already grow within the College’s conservation
area, thus becoming youthful

cousins of some oaks in the school grounds
that pre—date the foundation of the Collegc in
1850.

Some corners of the Bradfield campus have
especially notable ‘treescapes’ that stand out in
one’s sylvan psyche. The line of seven Canadian
maples between Chapel and Major pavilion,
each of which sheds its red leaves that
accumulate into florid carpets on Major on
windless autumn days. The avenue of weeping
willows planted by groundsman and cricket
professional John Harvey in the 1990s that
confirms the mood for many a defeated Junior
League team as it trudges back across the water
meadows from New Ground. The yew trees on

: P o
i 2 prdadiat e






€6 i towering beech on Pit bank, roughly at deep long-on, that
provides spectator respite from the midsummer sun or a shady
spot to do some quiet a/ fresco revision 99







TREES

AT BRADFIELD

Scholars” Garden, originally numbering eight
(one for each boarding house), but now
reduced to six to better reveal the armillary
sphere that graces the centre of the lawn. The
circle of whitebeams, skilfully intertwined to
provide a stunning centrepiece to the fountain
garden (designed by Jane
Fcarnlcy—Whittingstal[), with the backdrop of
four mountain ash that replaced three named
trees — Tom, Dick and Harry — that stood on
the lawn in its previous incarnation as the
Masters’ Tennis Court. A short avenue of nine
walnuts to the left of the par 3 seventh hole on
the golf course, the by now mature products of
the devotion to the planting of new trees by
Oliver Bax (SCR 1927-63) and his family. The
nine quick-growing wildback poplars planted
near the all-weather pitches next to the field
that descends towards the Sports Complex,
which will soon become a noticeable feature of
that windswept high-point of the school
grounds.

Individual trees also grab the attention - the
horse chestnut at the end of Max, a prolific
producer of conkers and a stunning element of
the autumn footballing environment; the
towering beech on Pit bank, roughly at deep
long-off, that provides spectator respite from
the midsummer sun or a shady spot to do some
quiet @/ fresco revision; the huge tree in the

middle of the field up-valley of NG that etches
a wonderful silhouette against a midwinter
sunset; and the two elegant spruce opposite
Crossways that bring to the very centre of
Bradfield a touch of the exotic Mediterranean
all year round. Memorial trees, with careful
selection of species and location, help to
sustain the memory of individual OBs such as
Max Stotesbury and Mike Clark, members of
the SCR such as David Moss-Gibbons and
Terry Ronan, and Council members such as
James Tyrrell, to name just a few.

A talk with Anthony Hough (Estates Manager)
revealed some of the work that goes on behind
the scenes in caring for Bradfield's trees. He
explained that the College prioritises the
sometimes costly retention of its trees,
especially when new building developments
such as the recent extensions to Loyd and
Armstrong Houses happen close to
long-established trees that in the long term will
soften the environment of the new
developments. Health and safety can also
threaten the existence of trees for a school that
is legally obliged to survey trees close to
pedestrian routes every two years, looking
particularly for dead wood, fungus and stress
cracks. The conservation and management of
the riparian setting of the River Pang involves a
process of tree coppicing in order to maintain




the sustainability of the ecosystem,
promote biodiversity and create good
environments for bank-stabilising
ground-growing species to flourish.
Anthony hopes that there could be
increased pupil involvement with
Bradfield's trees — planting programmes,
coppicing and perhaps the production
of a map of the campus highlighting
notable trees. I am sure that Anthony’s
favourite tree — the huge early
nineteenth century sweet chestnut to
the left of the path up to the first tee on
the golf course — will feature on the
map!

WC Should be Vcry gratcﬁll to threc
other men (and their respective teams)
who carry out the hands-on, day-to-day
work in maintaining such a beautiful
environment here at Bradfield — an
environment perhaps not as fully
appreciated as it should be by those who
live and work here, but one which
impresses visitors and is reappraised by
many returning OBs who realise how
lucky they were to study in such
stunning surroundings. Those three men
are Rob Mills (Head Groundsman),
Simon Myhill (Head Gardener) and
Alec Horsburgh (Head Greenkeeper) —
Bradfield’s very own tree trio! m

Roger Keeley
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The Bradfield campus is continually evolving to meet the future needs of the College and
its pupils. Here Alastair MacEwen, Director of The Bradfield Society and Development,
outlines how four projects, completed within the last eighteen months, have affected a

pupil’s academic, co-curricular and pastoral life.

Academic - The Blackburn Science Centre

It seems extraordinary that the Blackburn
Science Centre, only opened by David
Blackburn (D 45-50) in September 2010,
should already be the subject of considerable
change and improvement. Bringing together
the three sciences in a single building, with state
of the art facilities, enabling more cross subject
co-ordination and providing a focus for Science
as a whole has had a real impact on the subject

at Bradfield.

The bringing together of the three sciences also
rc]cascd SPaCC that has Cnablcd a total
reorganisation of the academic departments.
Consequently, new and modernised facilities
within existing buildings were provided for
History and Modern Languages, releasing even

more space within College to refocus all of the
academic departments. Ultimately the building
has changed the academic heart of the College
and also provided for better movement of pupils
around a campus with a busy crossroads at its
centre.

So why the change given the success of the
building? In part, this is a reflection of the
popularity of the subjects, but also of the new
ways of teaching and learning, the impact of
modern technology and the need for more
spaces to teach Science. The redesigned
building has been enhanced by new
collaborative learning spaces, outside of the
laboratories, that challenge teachers and pupils
alike to innovate, work together and help each
other with the understanding of their subject.



Co-Curricular - Tennis and Golf

Another area that has evolved at the College is
the provision for tennis and golf. In 2000
Bradfield tennis received a significant boost
with the opening of the Indoor Tennis Centre.
A Bradfield Foundation fundraising project, led
by Tony Billington (H 59-63) and assisted by
the Lawn Tennis Association, its opening
brought forward a successful period both for
College and community tennis. The indoor
centre has had usage levels close to 95%
throughout the year from 8 a.m. to 10 p.m.,
reflective of the demand from the pupils and
from those in the local community to play
their sport.

So why new clay courts? Clay has a number of
advantages; firstly, it is arguably the best surface
to learn on, with players able to adapt their
game to other surfaces more readily and
effectively. Clay court play develops toughness,
stamina, patience and strategy that hard court
play does not. Secondly, it is also something
very different and there are only a few clay
courts available in the region. Clearly, that is
to Bradfield’s advantage and the provision of
six wheelchair accessible floodlit clay court
facilities, adjacent to the indoor centre,
provides a hub for College and commercial
tennis. The £760,000 cost of the project was
met t]‘lrough support FrDm l’he L—ﬂwn Tennis
Association, generous donations from Old

Bradfieldians and parents, as well as funding
from the College.

This year sees the 20th anniversary of the
establishment of the Bradfield Golf Course,
designed by renowned architect Donald Steel
and built with the significant help of donors to
the Foundation. The course is known as one of
the very best in the local area, challenging
accuracy and technique, and using the natural
contours of the landscape to make a course that
complcments rarher than competes Wlth the

beauty of the Pang Valley.

The extension of the club house and provision
of enhanced indoor practice and ball-tracking
facilities, alongside the expert tuition from club
professional Simon McGreal, provides pupils
and members alike with some of the very best
facilities to improve one’s game at any time of
the year. The project was enabled by the
gcnerous donations OF mcmbers, Old
Bradfieldians and ultimately is a fitting tribute
to James Tyrrell, Chris Hacking and John
Tyndall, three key long term supporters of the
College and in particular the golf course.

Pastoral - Extension and Refurbishment of
Armstrong (J)

For Old Bradfieldians it is often the boarding
HOUSCS that pl'DVOkE I}IE most comment,
amusement and reflection when they return for




reunions. It is, after all, the place that you
spend the most time, where memories are
made and the personalities of key figures,
both pupil and adult, remain fixed in the
mind long after you have left.

Outwardly, many of the boarding houses
appear the same, however it is the internal
configurations that most bemuse returning
Old Bradfieldians. The last twenty years
have seen huge changes within boarding
houses - bedsits, ensuite rooms, communal
arcas and a home from home fCCI that,
alongside the care from the boarding staff,
have maintained Bradfield’s reputation for
outstanding pastoral care. They can seem
somewhat difference from the days of large
dorms, hierarchy and day rooms!
Extensions and refurbishments are, just like
the Forth Bridge, an ongoing and ceaseless
process. The latest to be completed is the
refurbishment and extension of Armstrong
House. Originally built in 1990 as a Sixth
Form house, Armstrong’s sympathetic
extension and refurbishment now
completes the extension of all the girls’
houses to full boarding. At its heart are new
communal spaces that enable positive and
relaxed interactions, so vital to the civilised
atmosphere of a modern boarding house
community, as well as additional staff
accommodation.
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BRADFIEL!

DONORS

D FOUNDATION

We are grateful to all the Bradfield Foundation Donors for their generosity which has had a transformational impact on the College.

FOUNDATION BENEFACTORS

Miles W d'Arcy-Irvine
Michael | Stone

FOUNDATION MEMBERS

Christopher P Bake

John E Bodie

George F Burne

Patrick C Burrowes

Anthony W Fuller

lliffe Family Charitable Trust

‘The Dr Mortimer And Theresa Sackler Foundation
John R Muir

The Roger Lancelyn Green Memorial Trust
Andrew H Scott

David Shilton

James R Stunt

Martin H Young

and one anonymous member

FOUNDATION DONORS

Michael | Akers
D E Albert
John P Allday
Roger N Ames

Martine Ames

P L. Andrews

D S Anslow-Wilson
David L. Antrobus
Keith P Antrobus
Simon P Arber

John H Arkill

A M Armitage
Christopher S Armour
Paul M Arnold

John H Ashton

J R Asprey

C Attavipach
Thomas R Attwood
John F Auld
Timothy B Brunner
David M Backhouse
Simon A Baker

M F Ballard

Peter A Banes-Walker
Richard L Banks

The Baring Foundation
Richard S Barlow
Timothy P Barnes

P S Barrett

Gareth ] Barrett
Peter G Barton

Hugh R Bascombe

A C Bates

A C Braxton Baker Bates
Michael D Beggs
Richard V Behar

Nigel C Bell

K C Bentall

Richard H Benyon

Per Eric Berggren

The Bergqvist Charitable Trust

Martin V Best

Rebecca Goodhart Billings
Anthony H Billington

G D Birch

David R Birt

W Bonthrone

Helen M Borthwick
Michael ] Bostelmann
Richard ] Bowerman

A D Boyce

Edward P Boydell
Terence | Brack
Frederick E Brackenbury
Desiree Brackenbury
John M Braid

A_ndl'ew M Brcﬂna_'ﬂ
Pﬂul Bl'Crt

Martin L Brewer

Guy A Bridges

John | Broad

Charles R Broadie
John N Brown

John G Browne
Jeremy M Bull
Colin Burgess

I W Burlingham
Coral D Burne

John D Burns
Lucinda M Burrowes
Richard W Butler
Michael P Butler
Robin E Butler
David Buttle

John ] Byrne

C ] Cairns

Geoffrey A Cameron
The Cedars Trust
Timothy H Chaloner
W J Chambers
Michael R Channon
J F Chapman

Fiona Cierach

Peter ] Clark
Charles R Clifton
Charles [ ClDl’C

P M Close

Anthony H Clover
G T Cochrane



Patrick ] Coldstream

The Colefax Charitable Trust

Nicholas ] Coleman
John K Collard
Derek L Collett
Antony M Collieu
Charles R Cook
Jeremy D Cooke

C ] Coombs

Jeremy P Cornish
Gordon R Cotton
Richard R Cotton

R Craig

Simon R Crane
John P Creagh-Coen
M S Croft

Gerard ] Crombie
Howard R Cropp
Katie Crown

Jason P Croxon
Alaistair M Cumming
Andrew A Cumming
Deidre Cuthbert

A C Cuthbert

Peter C David
Jeremy ] Davies
Michael Davies
Peter A Davis
Charles Davison
Jonathan D Day
Timothy P Dellor
Edward P Demery
Simon P Dcnehy
Jetemy F Dent
Stcphcn C Dillon
Simon C Dixon
Nigei Goodeve-Docker
Rupcrt N DOCISDH
Hugh F Dolton
Martin Donlon

G B Douthwaite
Giles Downes

P K Drew
Dorothy ] Drew

P W Du Buisson
Andrey Dubinskiy
John Dunningham
Colin K Dymott
John M Dyson
Rodney C East
Michael C Eaton
D E Edge

Goertz Eggelhoefer
Keith W Elcock
Richard S Elfick
Robin A Elliott
Rick P Emanuel
John R England

The Englefield Charitable Trust

Anthony C Ertlinger
Vanessa Evans
Rafaela Evans

R G Faber

Charles P Fairweather
Peter ] Fane

Sarah K Fane

Robert P Farr
Jeremy R Farr
Christopher V Fawell
John S Fay

David L Felwick
John N FETBUS
Nicholas M Fincgoid
Virginia A Fincgold
David E Fincgo]d

W G Fischer

John B Fisher
Anthony C Foster
David H Fox

PCtCl' Fraser

] A Fulford

Pacricia B Fuller
Craig L Fuller

Philip M Gadsby

] R Gallimore
Hans P Gangsted
D A Gardiner
John S Garfield

Garfield Weston Foundation

Charles W Garfit
Jeremy R Garnett
Edward ] Garrett
A R Geach

Claire McGee
Michael ] Gent

P ] Gent

Charles R George
Jonathan Y Gibbs
Martin R Glenn
Peter | Goddard
Anne Goddard

A M Golding
Martin E Gore
Alexandra Gore
Julian Gore
Christopher ] Gorringe
Alastair R Graham
Tom Beardmore-Gray
Yuki Beardmore-Gray
Claudia M Gray
Alan L Green

Peter A Grenville
Moonpal S Grewal
D L Grover
Mounir A Guen

] Guest

Michael H Gush
Mary Gush

Caro Hacking
Richal'd J Halcrow
Sa.ndra Von Ha.lem
Anrhony E Hall

M ] Hallert

Peter ] Hanford
Henry S Hanning
Richard L Harbord

John D Hardman

Q S Hardy

Justin § Hardy

Larissa Hardy
Timothy D Harlock
Mark Harries

Priscilla Harries

John F Hartz
Catherine ] Hartz
Peter ] Hawkes
Michael ] Head
Nikolaus ] Held

The Hellenic Foundation
David M Herring
Ernest ] Hicks
Charlotte Hill
Christopher A Holder
Tania Hollingworth
Paul D Hooper
Andrew M Hooper
Christopher S Hooper
Timothy R Hornsby
Leo Horton

John E Houghton

F ] Howard

Wei Hu

Hugh V Hughes
Aylmer C Hunter
Diane Hunter Meridian
Lynn M Hunting
Barry M Huxley

Paul E Huxley
Hﬂ]’r}r"] HY&]TIS

The Inchcape Foundation
John M Iredale

Lydia d'Arcy-Irvine
Matthew T James
Christopher M Jenkins
Michael C Johnson
Alan E Johnson
Michael A Jones
Robert H Jones



THANK-YOU TO OUR

DONORS

Carolyn S Jones
Andrew M Jones
Susan F Jones

Avril J Joslin

Henry W Joynt
Charles R Joynt
Muchlisah | Jusuf
Maxim Kashirin
Elizabeth Kaye
Harold D Kelly
Audrey C Kelly
Charlie P Kemmis-Betty
Kenneth & Julian Layton Charity Trust
lan ] Kimmins

M ] King

John H Kingsley
Thomas C Knapp
Alex C Knapp-Voith
William M Knocker
Richard P Knowlden
Jonathan Knowles
Lesley Knox

Oleg Kondratieva
Yasmine Konig
Subhasakdi Krishnamra
Chung-Tsun Kuo
William Laimbeer
PE Lane

Geoffrey M Langford
John M Latham
Nick Launders

James M Layton
Camille D Le Clair
Martin R Lea
Samantha Lea

Robin D Leach

R H Leaf

Christopher ] Lee
Simon N Lee

Sarah A Leijten

Philip H Lenon
Andrew G Lenox-Conyngham
Robin A Leuchars
Jeremy F Lever

M C Lewin-Harris
Edward ] Lewis

Ian Lewis

P R Lewis

Philip H Ling

C W Liu

A D Loehnis

The Loveday Charitable Trust
Colin Lucas

S Lundqvist

John F Lyon

Rae L. Lyster

The Lionel Lyster (1980) Charitable Trust
Marcus C Mackenzie
M F Macklin

] R Maitland

Thomas ] Manners

P | Mansley

A C Marshall

Andrew C Marshall
Roger | Matthews
Anthony May

Neal A McCann

P G McCracken
Geoffrey W McDonald
Janey F McDonald
David ] McEntyre
John R McKean
Elizabeth McNeill Leicester
Vanessa | Meaney

P A Melvin

lan M Meredith

T Miklos

J W Milhofer

Mark Milhofer

The Peter Minet Trust
Anthony N Minshull
Robert H Mitchell
Jacqueline L Moir
Briggite Du Mont-Vakharia
Simon ] Moore
Rafael Muguiro

J A Murray

The Willie Nagel Charitable Trust
M F Nalder
Mounzer Nasr
Mark Newall

The Newby Trust
Marigold Newey
Anthony ] Nichol
David E Nicholls
John M Nicholson
Albert F Nixey
Robert F Noble
John Nott

Michael ] Oaten
Martin R Oldfield
M ] Oldland

Nigel R Orchard
Peter C Orton
William A Oscroft
David A Owen
Richard Pain

Tim D Parker

J D Parnell

Nigel I Parry
Anthony ] Parsons
Diamantis C Pateras
Vipat Patnasiri

N F Pearce

Harold M Pearce
Simon B Pendock
David R Pennock
Helen Perry

James Peters

Miranda K Petheram

Nigel G Petter
Partrick R Phillipps
Robin Pike

Raoul M Pinnell
Roger ] Plaskett
Marcus S Platt
Mary Platt
Christopher B Pool
C B Powell-Smith
William H Prall
Brian T Prevost
Margret Prevost
Edward ] Priestley
Timothy J Pritchard-Barrett
Patrick Purnell-Edwards
John Raban

David A Raeburn
Nicola Ralston
Hugh W Rance
Robert S Ransom
Emanuele Ravano
Rafi Razzak

Barry E Reed

Paul Rees

Hugh A Reid
Jenni Reid
Alexander Ribbink
Martin W Richardson
Michael Riggall
James W Ritblat
Colin ] Roberts

H R Roberts
Martin W Roberts
Nicholas R Robinson
Sarah A Robinson
R W Roche
R_ichard p Rogcrs

] W Ronald
Harvey L Rose
John D Ross
Christian Rouchier
Steven D Rowan



Martin C Rowe
Simon N Rowlands
Julian N Rudd

Paul Russell

Alastair M Rutherford-Warren
Robin W Salmon
Anthony ] Salmon
Hugh W Samuelson
Tatyana Sargina
Andreas Schmitz

Dr Scholl Foundation
John N Scott-Malden
The Seymour Charitable Foundation
Andrew G Sheard
Andrew Shilton
Onome Sideso
Jonathan D Sieff
Timothy M Sills
Clinton V Silver

lan S Simpson

David M Skuse

Peter M Slot

C W Smith

A ] Smith

Nicholas M Smith
Sally Smith

Judy M Smith

Colin P Smythe
Anthony ] Spicer
James Spooner
Robert M Stallard

W Stanford

K C Stanners

David ] Steel

Robert N Stevens

] A Stewart

John G Stokes

M ] C Stone Charitable Trust
Peter Stone

Michael A Smtcsbury
NigeI M Stoughton
Robert G Sutherland

C C Sutton

Andrew D Swanston
J A Talbot

Mark E Taylor
Melissa R Taylor
Caroline ] Taylor
Mark J Taylor
Anthony W Thomas
Benjamin ] Thomson
Luke N Thornton

R J Titley
Christopher M Tod
Blaine | Tomlinson
Sam Torrance

John D Tremlett
David F Trenchard
David R Trott
Derrick E Turriff
Sonia Tyndall
Andrew Tyrie

Jill Tyrrell

Augustus R Ullstein

Pamela Margarct Ullstein

Michael A Van Gelder
Andrew S Veitch
Corin C Vestey
Edward Villiers

Lisa Villiers

Alastair D Waddington

Caroline S Waddington

Jeremy R Wagener
W P Wakefield
Timothy Walker
Mark Waller
Graham Walsh
Anthony | Ward
D M Watson
Peter W Watts
John F Webb
Peter G Webster
C P Welland
William | Whishaw

lan G White

T D Wilkinson
Edward B Williams
Roger M Williams
Bamidele Williams
David D Wingfield
lan G Wingfield
Robert M Withers
R Wongpaitoon
Mark Wood
Charles W Wood
Rosemary Wood
George E Wood
Frank C Woodhead
Michael ] Woods
Robert W Wootton
Peter | Workman
David W Wright
James D Wyatt
Marion Wyatt
Sarah Young

a.nd Ol’_h €r anonymous dDIlOl'S

THE 1850 SOCIETY
Terence Brack

Paddy Burrowes

Richard W Butler

Simon Dixon

John Muir

Roger Plaskett

Richard Quick

Timothy Rhodes

Julian Rudd

Robin Salmon

Anthony Selwyn

David Wright

And other anonymous Legators

Furthermore we are particularly
gratcﬁl] for the legacics received
this year from Clive Allen and Sandy White



LEAVING A LEGACY

THE 1850 SOCIETY

The 1850 Society was established to provide a focus for those who, through their kindness and generosity, have chosen to remember
Bradfield College in their Will. Legacy bequests remain fundamental in sustaining the College’s Bursary and Capital Projects programmes.

The Society is not exclusively for those who
have made the pledge, it is very much a place
for their families as well, recognising the
importance of the family to the individual and
the wider contribution that the family is
making for the benefit of the College.

In addition to the standing invitation to
Bradfield Society events, members of the 1850
Society and their families are invited each year

to a dedicated gathering hosted by the College.

The format and EOCU.S Of theSE events Will
change each year, so there is always a good
reason to attend.

In 2017 we have re-invigorated the Society
with Simon Dixon (C 58-61) as President and

have taken steps to increase membership.

Simon writes of his motivation to leave a legacy:

‘Having appreciated that my time at Bradfield
had prepared me so well for life and career, I felt
I wanted to give something back to the College,
so that younger generations of Bradfieldians
might benefit. Accordingly, I became a member
of the Old Bradfieldian Masonic Lodge in 1980
and in 1999 I started coaching the College
shooting team. Indeed, making a financial
contribution has not always been possible due to
competing demands on my hard earned
resources, so the option of leaving something to
the College in my Will has allowed me to make
a worthwhile donation without unnecessary

sacrifices during my lifetime. To me this seems
the best of both worlds.”

We hope that those of you who hold Bradfield
dear and would like to give something back,

would consider leaving a legacy as a path worth
taking. m

For more information about joining the 1850
Society please contact Katie Green-Armytage,
Legacy Manager on 01189 64 4840 or email
kgreenarmytage @bradfieldcollege.org.uk.

The map opposite shows the impact the
Bradfield Foundation has had on the built
environment of the College since its
inception in 1990.
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BRADFIELD COLLEGE
Bradfield

Berkshire

RG7 6AU

Tel: 0118 964 4500
Email: bradfieldsociety@bradfieldcollege.org.uk
Web: www.bradfieldcollege.org.uk
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